ROSCIOLI YACHTING CENTER,INC.
3201 STATE ROAD 84

FT. LAUDERDALE, FL 33312

z954 581~9200 PHONE

954) 791~0958 FAX

Equal access to pregrams, services and employment is avallable to all persons. Those applicants requirlng reasonable accommodation
to the application andfor interview process should nolify a representative of the Human Resources Department.

it pesmaa———— T ———

Name Social Security # o —
Last First Micidle
Address
Street City Slate Zip Code
Telephone # ( ) Mobile/Beeper/Other Phone #{ ) E-mail Address
Position(s) applied for. Date of application [
Aeferral Source (Please check the appropriate calegory and name the sourco.)
] walk-in [ School
[1 Employee {1 Job Falr
[] Advertisement 3 Staffing Agency
Government
"1 Company's Webslie 3 Employment Agency
[T} Other Intemet 1 other
. : ! AM Lo
i necessary, best time to call you al home Is . ' B | Will you trave! if job requires it? - - . - - - - - - D_Yes [INe
May we contactyou atwork? . . . . .. _ . _ .. Yes [ ] No It they have been explained to you,
y y U o are you able to meet the altandance
If YES, work number and best lime to call: requirements of the position?. - - . . . . EInia Elves LNo
() . s | Will you work overtime if required?. . . . . . . [dyes CINe
IfNO, please explain
If you ar? under 18 and itis required, . . . . . _ _ FlYes CINo
can you furnish a work permit? \ , e e ,
Y P Driver's license number required if driving may be required In the
IfNO, please explain job for which you are applying:
Have you submitted an application here before? . [ 1Yes [INo - State
If YES, give date(s) and position(s) ' Have you ever been bonded? . . . . _ _ _ .. [dyes CNo
) Answeting "yes" to the following question does not constitute an autematic
bar to emlp!oymen!. Factors such as date of the offense, serlousness and nalure
of the viofation, rehabilitation and position applied for will be taken fnto account.
Have you ever been employed hare before? . _ . Yes[ ] No Have you ever pled "guilty* or "no conlest* to,
y bioy [1vesL] or been convicted of a crime? .. Oves[Ine
i YES, please provide the following information; dates/dates of
if YES, glve dates From { [ To L1 conviction(s), penality’penalities Improsed, and type(s) of crime(s).
Are you legally eligible for employment '
inthis country?. . _ . L. [Ives [INo
Date avallable forwork. . . . . .. . . ... [ | Have you ever been a defendant in a civil action for

Whatis your desired salary range or hourly rate of pay?.

3 Per
Type of employment desired: [1Fu-Time [ Part-Time
{:I Educational Co-Op [] seasonal [] Temporary

Oves[Ino

an Intentional tort (e.g., a civil charge for assault,
battery, intentional infliction of emotional disiress,
false imprisonment, wrongful death, ete.}2 . . . [JYes INo

HYES, please provide nature of the tort and disposition of the
matier (how it was resolved).

AN EQUAL OPPORTUNITY EMPLOYER




A e
sy

i e e e s e = e
ith your most recent employer, provide the following infermation.

Starting w
Employer Telephone # Month ~ Year Month Year
{ Dates Employed: ta

Street address City Stale

Starfing Job lite/final [ob e

] Haurly {1 Salary

Tmmediale SuparviSor and iie (for MOSI 18cemt posIHon Neld) — [May We Contact 1or Telarence?

[ Yes[] No[] Later -
Why did you leave? L] Hourly L1 Salary $ Per
Commisslon/Bonus/Other Cornpensation  $
Sumnrarnze e ype of WorK perormed and job responseinies:
What did you lte most about your posiion?
What wero e things you iked least about the posiion?
‘Employer Telephone # Month Year “ontn Year
: )
Sireet address bi{y ’ State

1 Houry  [OSalary

Starting job tille/iinal Job tilie

$ Per

Immediate supervisor and thle (for MOSE recent postin Nald] | May We Contact Tof releranca’

[Jves Mo Laler

Why did you leave?

| O Howity [ Satary Per
Commission/Bonus/Other Compensation  $
~Summarize the type of work performed &nd Job responsibiiies.
Whal did you ke mast abotd your posiion?
Whal were the things you lIked east about the posnion?
Employer Telephone # Month Year Month Year
{ )
Street address City State

IBTaring Job tiiefinal job il

] Houry [] Salary

3 Per

Immedlate supervisor and file (for most recent posWion nela) | May we Contact Tor relerenca’
Flves [1 Mo [Jrater =

Why did you Leave? [1_Hourdy [ Salary $ Per

) Commisslon/Bonus/Other Compensation $

Summarize the type of work pérformed and job responsibifities.

Whal did you Tike N1o5t @BOUL your Posion?

Whal were tha things you liked 1oast about the posilen?

Employer Telephane # Wonih Year Manth Year
{ ) Datas Employed: / to /

Slreal address City Staie

Starting Job titleffinal fob title

[l Houly [ Salary

$ Par_

immediale supervisor and tille (for most racent position held) May we contact for reference?

[} ves Clno [ Later

Why did you leave?

Commission/Bonus/Cther Compensallon

L1 Houdy 1 Salary

$ Per

Summarize 1he type of work performed and job responsiDiiias.

Commisslon/Bonus/Other Compensalion

What did you Fke mosi about your posion?

What were the things you Tiked least abour the position?




Explain any gaps in your omployment, other than those due 1o personal illness, injury or disabiliy

If not addressed on previous page, have you ever been fired or asked to resign from ajob? . . . . _ . . . . oYesoNe

If YES, please explain

Summarize any specral training. skllls Ilcenses andlur certitlcates lhat may asslst you fn perform ing the posll[on for whlch you are applying.

Com puter Skills (Check appropriate boxes. Include software titles and years of experience.)

1 Word Processing Years: 3 Internet Years:
O Spreadshest Years: 1 Othar Years:
¥ Presentation Years: 1 Other Years:

'} E-mall Years:, 1 Other Years:

Diploma £ GED
12 Dagree
LI Cartification
L1 Other

[J Diploma 1 GED

O Degree

8 Certification
Other,

0 Diploma {1 GED

[J Degres

[ Certillcation
Other

¥ Diploma [ GED

E} Degree

L1 Certification
Other

Listname and telephone number of three businessiwork re(erences who are not related to you and are not previous supervisors
If noi applrcable Iist lhree school or personal references who are not related lo you




o B

tfadme, etc.) do you bﬂelc;ﬁg?

To what jeb-related organizations (professional,

Exclude memberships thaf would reveal race, color, refigion, sex, national origin, citlzenship, age, mental or physical disanilities, veteran/reserve national guard or
any other glmilarly protected status.

List special accomplishments, publications, awards, etc.

Exclude Information that would reveal race, color, religion, sex, national arigin, citizenship, age, mental or physical disabilities, veteranfreserve national guard or
any other similazly protected status,

In your curent or prior job, have you ever written instructions or directions to be followed by employees or customers?

dYes [OINo [INot Applicable
If YES, please explain:

Is there any other job-related Information you want us to know about yoy?

| cortify that all Informvation | have provided in order to apply for and secure work with the employer Is trus, complete and correct,

| expressly authorize, without reseivatlon, the employer, its representatives, employees or agents 1o contact and obtaln Information from all references {persanal
and professlonal), employers, public agencles, licensing authorilies and educational Institutions and to otharwise verify the accuracy of all Informalan provided by
ma n this application, resume’ o ob interview. | hereby walve any and all rights and clalms | may have regarding the employer, its agents, employess or
representatives, for seeking, gathering and using truthful and non-defamatory Information, In a tawful manner, in the emp loyment procaess and all other parsons,
corporations or organizations for furnishing such information about me.

- | understand that this engwloyer does not unlawfully discriminate In employment and no question on this application is used for the purpose of limiting or eliminating
any applicant from consideration for employmant on any basis prohibited by applicable focal, state or federal law.

| understand thal this application remalns cuirent for only 30 days. At the concluslen of that tine, if | have not heard from the employer and still wish to be cansldared
for employment, it will be necessary to reapply and fill out a new applicatlon.

| understand that if | am hired, my em) Iorment will be subject to a probationary pediod, which ordinarily will not exceed 80 days from the date | am hired. If 1 am
discharged at any time during the probati onalr_? period for unsatisfactory performance, | understand that this employer will not be charged for any unsmployment
banefits that may be pald to me for work 1 performed during the probationary period.

I also understand that [f | am hired, | will be required to provide proof of Identity and legal authorily to work in the United States and that federal Immigration laws
reguire ma to complete an -9 Form in this regard.

funderstand that any Information providad by me that Is found to be false, Incomplete or nﬁsregresent_ed In any respect, will be sufficlent cause to (i) eliminate me
from further considevation for employment, or (fi) may result in my Immediate discharge from

& employer's service, whenever itls discovered.




